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1. Aims

Our school aims to meet its obligations under the public sector equality duty by having due regard
to the need to:

e Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

e Advance equality of opportunity between people who share a protected characteristic and
people who do not share it

e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it

2. Legislation and guidance
This document meets the requirements under the following legislation:

e The Equality Act 2010, which introduced the public sector equality duty and protects people
from discrimination

o The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and
to publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010
and schoals.

This document also complies with our funding agreement and articles of association.

3. Roles and responsibilities
The governing board wili:

e Ensure that the equality information and objectives as set out in this statement are
published and communicated throughout the school, including to staff, pupils and parents,
and that they are reviewed and updated at least once every four years

» Delegate responsibility for monitoring the achievement of the objectives on a daily basis to
the headteacher
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+ Meet with the headteacher and other relevant staff members, fo discuss any issues and how
these are being addressed

e Ensure they're familiar with all relevant legislation and the contents of this documen?
¢ Attend appropriate equality and diversily training
e Report back to the full governing board regarding any issues
The headteacher will:
s Promote knowledge and understanding of the equality objectives amongst staff and pupils
= Monitor success in achieving the objectives and report back to governors
¢ ldentify any staff training needs, and deliver training as necessary

e Ensure all staff promote an inclusive and collaborative ethos in the school. challenge
inappropriate language and behaviour, respond appropriately to incidents of discrimination
and harassment, ensure appropriate support for children with additional needs, maintain a
good level of awareness of equality issues.

e Ensure the pupils have a responsibility to themselves and others to treat each other with
respect, to feel valued, and to speak out if they witness or are subject to any inappropriate
language or behaviour.

Take steps to ensure all visitors to the school, including parents/carers are adhering to our
commitment to equality.

@

All school staff are expected to have regard to this document and to work 1o achieve the objectives
as set out in section 8.

4. Eliminating discrimination

The school aims to create an environment where no one should experience harassment, whether
directed at them or at a fellow pupil. All members of the school community are made aware that
we live in a diverse society, in which appropriate, positive attitudes and behaviour need to be
adopted. Pupils and teachers will encourage this by contributing positively towards a happy and
caring environment and by showing respect for, and appreciation of, one another as individuals.
Ali staff promote positive attitudes, language and behaviour amongst pupiis at all times in and
outside the classroom.

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and
other prohibited conduct.

Staff and governors are reguiariy reminded of their responsibilities under the Equaiity Act, for
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meeting minutes.

New staff receive training on the Equality Act as part of their induction, and all staff receive

..... uall LH L 14

refresher training every September.

The school has a designated member of staff for monitoring equality issues, and an equality link
governor. They regularly liaise regarding any issues and make senior leaders and governors
aware of these as appropriate.

1. Race equality
The General Race Equality Duty requires us to have due regard to the need io:

e Eliminate racial discrimination;
e Promote equality of opportunity;

e Promote good relations between people of different racial groups.
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Dealing with racial incidents

A racist incident is defined by the Stephen Lawrence Inquiry Report (1999) as ‘any incident which
is perceived to be racist by the victim or any other persor’.

identification
1. Aracist incident can take the following forms:

2. Physical harassment — including violent attacks of physical intimidation, as well as ‘'minor’
intimidation which are cumulative in effect.

3. Verbal harassment — name calling, ridiculing a person’s background or culfure, off the cuff
remarks which cause offence.

4. Non-cooperation and disrespect — ostracism, refusing to work with or show respect may be
a racist incident if there is evidence of racist motivation or the ‘victim’ perceives such a
motive. Inadvertent disrespect, eg. ignorance by any member of the school community of a
pupil’s cultural practices which cause the pupils to feel harassed or uncomfortable.

5. Stereotyping — this can sometimes be the most subtie form of racism because it can lead to
racial discrimination.

6. Other incidents such as racist jokes and vocabulary, graffiti, racist badges and literature.

2, Disability equality

“Disability is a physical or mental impairment which has a substantial and long term adverse effect
on a person’s ability to carry out normal day-to-day activities” (DDA 1995 part 1 Para. 1.1). This
definition was amended and broadened in December 2005 under the 2005 Disability Amendment
Act-

e People with cancer or surviving cancer are now included, as are people with HIV and
Multiple Sclerosis from the point of diagnosis.

¢ For a mental impairment the need for it to be clinically well recognised has been removed.

e That all pupils with SEN and those with long term medical needs be treated as disabied for
the purposes of the Act and for equality. This is in addition to all pupils with long-term
impairments, which have a significant impact on their day-to-dav activities.

This school uses the “social model” of disability, as adopted by Harrow Council as the basis for its
work to improve equality for, and tackle discrimination against disabled people. This model says
that it is the world and society that creates barriers that limit or prevent disabled people from
enjoying the same opportunities as people who are not disabled” (Harrow Council “Implementing
the Disability Discrimination Act”)

We understand that the definition of disability under the Actis different from the eligibility criteria for
special educational needs provision. This means that disabled pupils may or may not have special
educational needs. The school recognises that social, educational and behavioural difficulties are
part of this definition.

3. Gender equality

The Gender Equality Duty 2006 places a general and specific duty on schools to eliminate unlawful
discrimination and harassment on the ground of gender and to promote equality of opportunity
between female and male pupils and between women and men and transgender people.

7o promote gender equality we will:
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e eliminate unlawful discrimination and harassment on grounds of sex and gender
e promote equality of opportunity between men and women, girls and boys.

4. Transgender equality

Transgendered people are explicitly covered by the Gender Equality Duty Act 2006. The term
ransgendered refers to a range of people who do not feel comfortable with their birth gender. The
school will respect the confidentiality of those seeking gender re-assignment and will provide a
supportive environment within its school community. For schools this means admissions, benefits
and services and treatment of pupils.

5. Sexual Orientation

The Equality Act (Sexual Orientation) Regulations 2007 makes discrimination unlawful on grounds
of sexual orientation. The school will respect the sexual orientation of peopie within and beyond its
community and will provide a supportive environment within its school community. For schools this
means admissions, benefits and services and treatment of pupiis

6.Community cohesion

The Education and Inspectors Act 2006 inserted a new section 21(5) to the Education Act 2002
introducing a duty on the governing bodies of state schoolsto promote community cohesion. The
duty came into force on 1 September 2007.

e Waorking with our local community. This includes inviting leaders of local faith groups to
speak at assemblies, and organising school trips and activities based around the local
community

e We involve pupils, staff parents and carers as well as the wider school community in creating
the Single Equality Scheme and Action plan. This helps to ensure all views are included in
our action plan.

+ Encouraging people who have a particular characteristic to participate fully in any activities
{e.g. encouraging all pupils fo be involved in the full range of school societies)

Tackiing discrimination

Harassment on account of race, gender, disability or sexual orienatation is unacceptable and is not
folerated in the school environment.

Referral

¢ Pupils will be encouraged to inform staff of incidents of unlawful discrimination and
harassment. Staff will ensure that all reports are taken seriously and the information is
recorded to the Headteacher. Head teacher.

e Information regarding a discriminatory incident may be presented by the individual, groups
of friends or via parents/carers and will be treated by staff in a sensitive manner.

e Siaff are to report incidents of uniawfui discrimination and harassment directly {o a senior
member of staff without delay, any incident of suspected discriminatory behaviour.

e SMSAs are to be told to report to teaching staff on duty anything they may observe which
might constitute abuse.

Action

Immediate action by a teacher or supervisor will be concerned with separating the perpetrator and
victim, to defuse a situation where abuse or an attack appears to have taken place, reassure the
victim and to allow the alleged perpetrator to consider the consequences and the impact of their
behaviour.
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5. Advancing equality of opportunity.

As set out in the DfE guidance on the Equality Act 2006, the school aims to advance equality of
opportunity by:

Strategies to encourage positive pupil behaviour

Strategies are in place to ensure all members of the school community are sensitive to, and take
responsibility for, reporting and dealing with any incidents.

@

Positive behaviour and attitudes towards others will be encouraged through the example
set by staff and through opportunities in the curriculum which will include diversity issues
and racism.

Development of diversity issues and equal opportunities as cross-curricular themes in
teaching.

In-service training for all staff to highlight diversity issues and the need to consider such
issues when choosing teaching materials to avoid the possibility of stereotyping or offering
racial offence

Removing or minimising disadvantages suffered by people which are connected to a
particular characteristic they have.

Taking steps to meet the particular needs of people who have a particular characteristic

in fulfilling this aspect of the duty, the school will:

@

Publish attainment data each academic year showing how pupils with different
characteristics are performing

Analyse the above data to determine strengths and areas for improvement, implement
actions in response and publish this information

Publish further data about any issues associated with particular protected characteristics,
identifying any issues which could affect our wn pupils

6. Fostering good relations

The school aims to foster good relations between those who share a protected characteristic and
those who do not share it by:

@

Promoting tolerance, friendship and understanding of a range of religions and cultures
through different aspects of our curriculum. This includes teaching in RE, citizenship and
personal, social, health and economic (PSHE) education, but also activities in other
curriculum areas. For example, as part of teaching and learning in English/reading, pupils will
be introduced to literature from a range of cultures

Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in
such assemblies and we will also invite external speakers to contribute

Encouraging and implementing initiatives to deal with tensions between different groups of
pupils within the school. For example, our school council has representatives from differen
year groups and is formed of pupils from a range of backgrounds. All pupils are encouraged
to participate in the school’s activities, such as sports clubs. We alsc work with parents to
promote knowiedge and understanding of different cultures

We have developed links with people and groups who have specialist knowledge about
rarticular characteristics, which helps inform and develop our approach
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7. Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are
made.

The school always considers the impact of significant decisions on particular groups. For example,
when a school trip or activity is being planned, the school considers whether the trip:

= Cuts across any religious holidays
e |s accessible to pupils with disabilities

e Has equivalent facilities for boys and girls

The school keeps a written record (known as an Equality impact Assessment) to show we have
actively considered our equality duties and asked ourselves relevant questions. This is recorded at
the same time as the risk assessment when planning school trips and activities. The record is
completed by the member of staff organising the activity and is stored electronically with the
completed risk assessment.

9. Monitoring and reporting arrangements

It is important to monitor the impact of the action taken to ensure that progress is being made
towards meeting the Single Equality Duty, and to ensure that no adverse impact is occurring as a
result of the actions.

The progress of the actions outlined in the action plan will be monitored in accordance with the
specified timescaies. if any adverse impacts are identified during the monitoring process, the
action plan will be revised.

The Headteacher, Deputy Headteachers, and Assistant Headteachers and Safeguarding and
inclusion Governors, and interested parties if wishing to atiend, will monitor on a termly basis to
determine:
s the effectiveness of that term’s action towards the duty
e how the school is going to use the information gathered
= ihe invoivement and consuitation of people with disabilities in forming actions, setting
targets and monitoring the scheme.

10. Ongoing evolvement of our scheme

We will continue to involve people from all aspects of our school community in the ongoing
evolvement of our Single Equality Scheme and Action Pian.

This includes:-

e A regular opportunity at School Council meetings to discuss equality and diversity issues
when issues arise

s A regular opportunity at staff meetings

s Ensuring staff are available to discuss equality and diversity matters at the start/end of the
day should parents and carers have an enquiry.

The scheme will be reviewed and reports made to the governing body each year and revised at
least every three years. This scheme should be read alongside our Behaviour, Equal Opportuities
and SEND policies and risk assessments.
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